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Subject: Response to District’s Complaint Response / I Seek to Address the Board Regarding the Complaint 
 
Dear Dr. Geithman, 
 
This letter is in response to your letter to Mr. Marotto and me dated June 16, 2023 (the June 16th letter), constituting the 
district’s response to our letter to you on June 1, 2023 (the June 1st letter) which raised numerous concerns and 
questions regarding Spark. I note what your letter contains, namely your decision to deny the requested actions and the 
rationale provided in your response. I also note what the letter as well as your email and verbal correspondence with us 
thus far omits, that being any answer to our repeated requests for you to define what issues we raise in the June 1st 
letter at Spark you believe to be worth addressing and which of those, aside from irrefutable evidence of fraud, you and 
the district would seek to engage on to help resolve. The issues you would seek to engage on to help resolve would both 
be the ones where you engage from obligation and the ones where you would seek to engage simply because you care 
about the kids and community and want Spark to operate in a manner that befits the cause it champions. You note our 
June 1st letter and accompanying materials was 114 pages.  Regarding its length, our letter was not lengthy to be 
burdensome to its audience but rather data-intensive and comprehensive for an important reason; the body of data and 
analysis inside it reflects the very high burden we placed upon ourselves to be thorough and data-oriented before being 
critical. It also serves to highlight that, however uncomfortable, Spark’s compensation and governance practices are 
failing our community in current form and improvement is needed.  
 
The remainder of this letter will also reference the meeting with you, Mr. Marotto and Mr. Schmautz and our email 
correspondence, as those too constitute important portions of my overall correspondence with you on these matters.1 I 
still want as much of the money as possible being donated to Spark to make its way to the kids, and think current levels 
are far too low and unacceptable. I still request the district’s and your help in coming up with and executing a plan to get 
back to 95%+ efficiency. I still see a need for improved governance and transparency. And I still have very serious 
concerns about the reliability of Spark’s financial filings, and believe there is a large and growing body of evidence that 
points to risk of financial fraud (unreported forgiven PPP loans were taken out by Spark around the same time that 
Ms. Ryba started to misstate her income as zero). Finally, I formally request to address the Board of Trustees directly 
(cc’d here) regarding the complaint. 

 
1 I have attached in the appendix joint meeting notes that were drafted by me and incorporate input from Mr. Marotto and Dr. 
Geithman in the appendix. The fourth attendee, Mr. Schmautz, was also invited to provide input but was unresponsive to multiple 
emails inviting him to do so. I also note that while Dr. Geithman provided input, he subsequently asserted these are not minutes in 
current form (I agree) and that he has no interest in creating a mutually agreed-upon record of what was discussed despite my 
requests to do so, as it is “unnecessary.” 



 
I understand that the district's evaluation of the complaint led to the conclusion that no evidence of fraud or illegal 
wrongdoing was found, which, in turn, led to the denial of the requests made in the June 1st letter. Citing the June 16th 
letter, “Your complaint does not substantiate the need to initiate the three actions you have called upon the District to 
do in response to your allegations of SPARK. Doing so would be unnecessary and cause an undue expenditure of District 
financial resources, as well as consuming a significant amount of staff time. Your requests are therefore denied.” 
 
First, at a minimum, I would hope the district at least reached out to Spark and requested the accurate information for 
data points like Ms. Ryba’s compensation for the two years that all parties agree were inaccurately stated on its 990s. 
But, if so, why hasn’t that information been provided to me even to this day for the 12 months ending June 30, 2021? 
 
Second, this response is logically flawed and presupposes a false dichotomy, implying either that the district must 
necessarily bear a significant burden in costs and staff time, or refrain entirely from conducting any investigation or audit 
activity. However, an investigation and audit could be conducted with the assistance of volunteers, minimizing if not 
obviating the need for any district resources. In fact, both Mr. Marotto and myself have already communicated both 
verbally and in writing to you that we would be willing to volunteer in this capacity as part of a committee. I remain 
unclear on why you didn’t instead take this route. The reticence to incur undue expenditures here certainly doesn’t 
appear to have also been present with the way you have extensively engaged legal counsel to stonewall my requests for 
information. What has the district and the broader community gained from such measures? I can think of no productive 
and substantive responses you have provided nor measures you have taken to address the issues identified in our first 
letter. Rather, you have sought to weaponize these legal bills against my ongoing efforts to get to the truth as a strategy 
to get me to drop the matter. But questions remain, the community deserves to know, and it is the kids who will benefit 
from a stronger and more transparent Spark. 
 
On the broader point of minimizing costs, a key point in my and Mr. Marotto’s meeting with you and Eric Schmautz was 
our belief in this community and its willingness to serve in various volunteer capacities for the betterment of the schools 
and the kids. This faith in our community to show up stems from both of us being active parents and members of the 
community and having a front row seat to the extraordinary efforts and passion for the kids on ready display across 
families in our school district. This is already widely evidenced across the board of trustees, the PTO, and volunteer roles 
at Spark, amongst other organizations.  Why do you continue to consider Spark operations (and governance in this case, 
seeing expensive professional advisors as the only option) as not being viable volunteer-led functions? In fact, Spark 
historically was run by volunteers before Ms. Ryba took the helm and operated at the top of its class during that time as 
compared to peer entities.  Rather, it was coincident with the shift away from being volunteer-led that Spark’s 
performance has plummeted. While compensation has skyrocketed, there has been no discernible improvement in 
revenue growth from the pre-Ryba era.  Not only that, but Spark’s compensation expenses have gotten to a level where 
Spark and the community simply can’t afford them. It is clear to anyone looking at the data that this isn’t working. Spark 
is at the very bottom of the pack when it comes to revenue growth less management expense growth and change in 
efficiency ratio. 
 
  



Last 7 Years: Revenue, Management Expense, Rev Less Management Expense and Efficiency Change 
 

 
 
Viewing the current situation in a more positive light, this underperformance does serve to provide me with great 
conviction that seeking to reduce compensation expense (I have never said it must be eliminated) would drive 
meaningfully higher dollars getting to their intended destination: the kids. If that requires shifting some functions away 
from paid employees and to volunteers, we can take comfort knowing that Spark has thrived in that form already once 
before. While it seems so far you still have your reservations, it is my sincere hope that you too can get to a similar 
level of conviction in our volunteers and the community upon further deliberation. 
 
Shifting back to your response, in addition to the flawed logic discussed above, this letter raises two distinct concerning 
questions: 

1) Do you, the board of trustees, and the district, while lending its credibility and cause to Spark, see your duty to 
the community in helping steer and govern Spark towards being a good actor to be limited to solely taking 
action in the face of irrefutable illegal behavior and nothing more?  

2) How could the district find no evidence of fraud or wrongdoing given the preponderance of evidence presented 
in the June 1st letter to the contrary? 
 

1) Do you, the board of trustees, and the district, while lending its credibility and cause to Spark, see your duty to the 
community in helping steer and govern Spark towards being a good actor to be limited to solely taking action in the 
face of irrefutable illegal behavior and nothing more?  
 
In a practical sense, the school district's ability to influence and steer Spark greatly exceeds this narrowly defined role 
per the June 16th letter, but this response letter makes the case that the district strives for no greater role, and isn't 
legally obligated to do so.  This serves to immediately absolve the district and you from any need to engage on matters 
beyond irrefutable illegal activities, and leaves the community without the superintendent or district as a trusted 
partner to help address Spark’s shortfalls in transparency, governance, marketing, reliability of filings and efficiency 
while Spark solicits donations from that same community leveraging both the superintendent’s and school district’s 
names for credibility and cause.  
  
While abstaining from opining here on your proposed legal definitions of the district's duties, I first want to note that the 
message is surprising, and it seems in direct contrast to the communications I have received from you, the board of 



trustees and the district to seek to define your interest and role in governing, engaging with and helping improve Spark 
in such a "bare minimum" manner.   
    
Of course, your letter also offers to facilitate a meeting between myself and Mr. Marotto and Spark to discuss our 
suggestions for greater efficiency, but that hardly appears a substantive contribution or a true catalyst for change when 
the overwhelming driver of Spark's collapse in efficiency under Ms. Ryba has been the diversion of donation dollars 
away from school grants and towards insider compensation. Ms. Ryba of course also remains aware that her 
compensation for the 12 months ending June 30, 2021 was inaccurately stated to be zero. She signed that very form, 
received an email on May 23, 2023 from me asking for the correct figure, and continues to refuse to disclose the true 
figure almost 120 days later. Spark employees, the Spark board, you, and the school district's board of trustees surely 
already know that Spark compensation levels and efficiency levels compare very poorly against current peer entity and 
historical Spark benchmarks. The June 1st letter exhaustively and definitively lays out the data on this very topic. If it 
wasn't known before, it surely is now. But I have yet to hear any interest from any of the letter's readers (and I 
understand the letter to have been made available to all of the aforementioned parties) in restructuring Spark's insider 
compensation. Thus, the efficiency problem is one of agency, not of awareness nor strategy.  
  
The solution for the problems at Spark primarily comes from improving governance, but neither you, Ms. Ryba nor 
Spark’s board has been willing to share what Ms. Ryba’s true compensation figure was for the 12 months ending June 
30, 2021 even to this day. As referenced above however, Spark did however engage legal counsel, who wrote the below 
to me, seemingly providing a response to this basic and legally entitled request, on September 13, 2023 on the matter at 
long last: 
 
“Nonetheless, in the interest of transparency, we have been authorized to disclose that Sara Ryba’s compensation for the 
2020 calendar year was $95,723.  We understand that SPARK’s outside accountants inadvertently omitted this amount 
from Part VII of Form 990 for the tax year ending 6/30/2021.  As you can now see, it is consistent with the reasonable 
compensation she has received in all other recent years.” 
 
At first glance, I was excited that my push for greater transparency was finally making progress. But that excitement has 
quickly turned to dismay upon further review, as chronicled in my subsequent response to Mr. Gorovitz and my 
forwarding of his email to Spark’s board members. I paste the below records in full (and they are also in the appendix if 
hard to read here):    
 









I request you immediately reach out to Spark and seek to confirm publicly this data point for this time period or post 
a public correction on Spark’s or the district’s website. It is inexcusable if this data point was presented inaccurately.  
 
Since my correspondence with you regarding my concerns around Spark commenced on June 1, 2023, you have 
repeatedly demonstrated an unwillingness to be of any substantive assistance. In fact, you have frequently invoked the 
fact that Spark is a separate legal entity as a justification for not being of assistance, and earlier this month inaccurately 
asserted over email that I had been provided with the answers to my previously outstanding information requests 
during one of your multiple requests for me to withdraw an outstanding PRA request. I promptly corrected you, pointing 
out that Ms. Ryba’s compensation in the 12 months ending June 30, 2021 had yet to be provided. Despite this, you again 
proclaimed the same misstatement (that I had been provided with answers to all of my questions on Ms. Ryba’s 
compensation) in front of the broader community at the Spark Coffee Chat on September 15, 2023. Repeating these 
mischaracterizations does not make them so. I, and the public at large, still do not know how much Ms. Ryba received 
in compensation for that year (I am assuming the lack of any reply from Spark’s board or Spark’s lawyer implies that 
the figure provided by Mr. Gorovitz was actually for the prior fiscal year). In addition, you were unwilling to assist in 
my request for Spark’s bylaws, though I did ultimately receive them thanks to County Superintendent Mr. Carroll. This 
mosaic serves to cast doubt upon how genuine your offer is to engage in a helpful manner on the issues the June 1st 
letter raises to strengthen and improve Spark.  
  
At this point, it makes sense to shift to your stated goals for the district as Superintendent and why I think you should 
want to seek to engage constructively and beyond your proposed narrowly-defined legal obligation to do so, even if you 
don’t have to.  Below is an excerpt from the Welcome Back Email sent to all parents at the beginning of this school year 
(which also featured a link to its website): 
 

 
 



Spark efficiency would seem paramount for all three of the goals (Equity, Achievement for All, Wellness), given that the 
resources to drive outcomes for goals one and two are prerequisites for achievement and said resources can only be 
equally available to all socioeconomic cohorts if provided in a public-school environment (in contrast to being procured 
by individual families privately). Further, goal three (Wellness) is directly funded by Spark grants in the school district.  
Our first letter highlights the concerning trend in efficiency at Spark, but it does so to highlight the massive potential 
additional funds that would be available to the district to fund all three of these goals as well as other programs if real 
improvement can be made. If you care to grow funding for these goals, you should want to help in our call for Spark to 
improve its efficiency. 
  
Instead of engaging with me as an adversary, I again appeal to you to instead engage collaboratively. Together, we 
can drive lasting improvement to Spark's efficiency ratio back to the '09-'13 levels. If achieved, the district would 
garner an additional $3.3m in funds that could be spent on Equity, Achievement for All and Wellness over the next 
decade (see assumptions below). That is an outcome for the kids that is worth fighting for. 
  

 
 
Yet so far our interactions have been strained, and constructive collaboration would seem to require a change in course. 
If you have conditions to constructive collaboration, simply tell me. I will do my best to accommodate them; while I am 
outcome-oriented and see the need for change as time-sensitive, I am also flexible on the path to get there. The goal 
remains simple and the same: I seek for as much of the money donated for the district and kids as possible to go to 
the district and be spent on the kids, and for Spark to be transparent with where its funds go. If money is missing, we 
need to find it. 
  
As Mr. Marotto and I have yet to receive a response to our previous email asking you the below, I will ask again here: 
  

A. Assuming the facts in the letter (our letter to you, sent June 1st) are indeed true, which issues, if any, need to be 
addressed in your view? 

B. And which of those issues, if any, would you and the district engage on to resolve? 
  
If your answer to B is not simply that you have no desire to engage beyond your legal obligations to do so, and that there 
is no legal obligation to engage unless fraud is irrefutably established, I request you clearly articulate such, as well as 
your answers to the two questions posed above, in a written response to this letter. Otherwise, I will assume that to be 
so and not seek to further engage directly with you, the board and LCMSD on any Spark matters unless those thresholds 

Illustrative Impact Going Forward
Metric Forecast Notes
$'s Raised Per Annum 1,500,000$     Spark average for the last 3 years
Total Functional Expenses 1,500,000$     Should equal revenues if not building cash reserves

'09-'13 Efficiency Ratio 95.8% Spark reported for that time period
[A] Implied $'s to School District 1,436,913$     Consistent with well-run peers today

Forecast Efficiency Ratio 74.0% 2022 reported Spark levels
[B] Implied $'s to School District 1,109,438$     

[C = A - B] School District Misses Out On 327,475$         Per Year

Impact Over:
1 Years 327,475$         
2 Years 654,950$         
3 Years 982,424$         
4 Years 1,309,899$     
5 Years 1,637,374$     
6 Years 1,964,849$     
7 Years 2,292,324$     
8 Years 2,619,799$     
9 Years 2,947,273$     

10 Years 3,274,748$     



are met.   While these terms of engagement would be disappointing, the clarity would still be appreciated and useful at 
minimizing the expense of fruitless time and energy on both sides. 
 
2) How could the district find no evidence of fraud or wrongdoing given the preponderance of evidence presented in 
the June 1st letter to the contrary? 
 
As a starter, I am concerned that you and the district may have a misunderstanding regarding the gravity of Ms. Ryba's 
compensation misstatements. In our meeting, you referenced these actions in response to a question on the matter as 
ones where "she did not follow best practices," but it is important to clarify that her actions were not simply a failure to 
follow “best practices.” Rather, if deliberate, they were illegal and constitute fraud. It is crucial to recognize the 
significant distinction between these two things. I am unclear whether or not this misunderstanding extends to the 
board of trustees. While Mr. Schmautz was in the meeting and did not correct you in your characterization of Ms. Ryba’s 
false compensation disclosures, he also never used that same language in referencing the misstatements. Regardless, 
given “no evidence of fraud or illegal wrong doing” is the cornerstone of the district’s decision to not take any actions to 
audit or investigate, it is important to first establish that unless unequivocally accidental in nature, this misstatement 
was indeed both fraudulent and illegal.  
 
The June 1st letter clearly establishes Ms. Ryba has "under penalty of perjury" on a federal tax filing that she signed 
represented her compensation from Spark to be zero in each of the past two fiscal years. Upon belief, all parties know 
and acknowledge this to be a misstatement, and thus this misstatement is either i) accidental; or ii) deliberate. It is 
implausible that Ms. Ryba didn't know she was being compensated, and she attests in signing the document that she has 
"examined this return, including accompanying schedules and statements, and to the best of my knowledge and belief, 
it is true, correct and complete" so I believe her attestation that she has indeed read the entire filing and reviewed its 
figures. Further, she has a commercial interest in not disclosing how much she is being paid. In disclosing her 
compensation, especially in the context of rapid salary growth that has far outpaced revenue growth, there is a real risk 
that the community would object. That risk goes away if the community cannot see what her compensation is. She was 
certainly aware of the disclosure requirement, as she had complied with it in prior years' filings that she had also signed. 
In addition, her past correspondence with me also displayed a reticence to disclose her compensation: in emailed 
inquiries about her compensation she was not forthcoming and only presented an answer on her third reply to an 
inquiry on her compensation in the latest fiscal year (and in such email, also voluntarily asserted that employees receive 
no benefits, which also appears to be inaccurate)2, and has yet to provide a response disclosing her prior year’s 
compensation (the 12 months ending June 30, 2021), which was also not disclosed in the form 990. There is a clear fact 
pattern here that suggests she has not been honest and transparent with respect to her compensation on multiple 
occasions in a deliberate manner, despite the legal obligation to do so.  
 
Today I wish to also present to you and the board additional evidence of misstatements in Spark’s Form 990 federal tax 
filings relating to several loans. The U.S. Small Business Administration website indicates that Spark took out two PPP 
loans that were subsequently forgiven3. The details for these loans can also be viewed at propublica.org (see below). 
 

 

 
 

2 Subsequent to stating employees receive no benefits, in a response to a follow-up inquiry on why the disclosed salaries did not sum 
to the aggregate salary expense line item, she indicated employees do receive EIB (which is a benefit). 
3 Available at: https://data.sba.gov/dataset/ppp-foia and https://projects.propublica.org/coronavirus/bailouts/  



 
These forgiven PPP loans are undisclosed in Spark’s 990 filings. I can find no record of Spark having received the cash 
proceeds, as no loans appear on its balance sheet in its 990s nor do the cash proceeds show up as revenue from 
government grants (how the cash proceeds should have been classified upon the loans being forgiven) for the 
applicable time periods. See below: 
 
 
Spark Statement of Revenue 

 
 
Spark Balance Sheet 

 
 



As far as I can tell, there is no record of Spark’s receipt of these cash proceeds in its filings.  Of note, these loans were 
taken out around the time that Ms. Ryba started to misstate her compensation as zero in Spark’s filings. The public 
deserves to know what Ms. Ryba was paid that year, why these loans were excluded from Spark’s public filings and 
where the cash went. It is particularly concerning that the year these loans were taken out and unreported is the one 
year we still don’t know what Ms. Ryba was paid. 
 
I continue to believe, and common sense would also suggest, that these compensation misstatements were likely 
deliberate and not accidental in nature. If not, why has Spark still refused to tell us how much Ms. Ryba was paid for the 
12 months ending June 30, 2021? Certainly, honest mistakes do happen, but when they do, there is no reason to 
continue to resist mounting pressure to provide the correct figure. Rather, honest mistakes are promptly corrected. 
 
Dr. Geithman, you and the district came to a very different conclusion on the matter. As such, I am very interested in 
understanding what steps were taken by the district to so definitively establish its belief that Ms. Ryba instead made 
these misstatements accidentally, so as I, and the broader community, may gain similar comfort and conviction. Please 
provide a written summary of the district’s process of investigation, findings and conclusions, alongside with all 
supporting documentation that was relied upon. Also, two questions: 
 

1) Did you have prior knowledge of the loans referenced above before receipt of this letter?  If so, as of when? 
2) Do you have knowledge of how any of the cash from the loans was used? 

 
Finally, while so far this letter has focused upon points of disagreement, I do want to highlight the portion of your letter 
where I vociferously agree. Since the 1980s, the Spark Foundation has been an invaluable champion in our community 
for art, music, wellness and science programming for students that otherwise wouldn’t be possible, and a shining 
example of community partnership. Indeed, it is a partnership whose existence and operations rely entirely upon the 
generosity of the vast number of community members that give in time as volunteers and in funds as donors. I am 
extremely cognizant that oftentimes it is the same people that give generously in both.   
 
To any volunteers and donors that read this letter, I extend my heartfelt gratitude. I believe what you are doing deeply 
matters, and indeed that is why I have elected to so staunchly advocate for change at Spark. Improved efficiency 
translates to more money going to these programs and benefiting the kids. Improved governance and transparency 
leads to donors having greater confidence that the hard-earned money they elect to donate to Spark will be treated with 
appropriate care when they are reaching into their pockets and deciding how much to give. A stronger Spark is possible, 
and it is the kids who will directly benefit.  
 
I also want to thank Mr. Marotto. While other time commitments will preclude at times his further involvement from 
here, I am grateful for his significant efforts and contributions to this campaign and for caring so deeply about this 
community.  
 
To be precise, my issues are not with Spark but with the actions of its Executive Director Ms. Sara Ryba. None of this is 
personal. In fact, I don’t recall ever having even met her before I sent my first letter. Rather, these issues are borne 
entirely from my review of Spark’s filings, compensation practices, and operational performance, the SBA’s PPP loan 
disclosures, and my subsequent interactions with Ms. Ryba over email (and a brief phone call) where I (mostly 
unsuccessfully) sought answers. The first time I recall having met her in person was at the Spark Coffee Chat last week.  
 
I am advocating for change because it is simply not acceptable to divert donations meant for kids to fund excessive 
compensation levels and then lie about it, as it appears she has done. It is also unacceptable for the financial 
statements to have no mention of the PPP loans. As a community, we deserve to know where the cash from the PPP 
loans went and what Ms. Ryba’s compensation was that year. I am not suggesting we jump to conclusions, but do think 
her actions warrant investigation and her performance must withstand closer scrutiny if she is to continue in her role 
leading our school district’s nonprofit.  None of this should be construed as an attack on Spark. The current Executive 
Director and Spark the organization are in no way synonymous and should not be used interchangeably. Spark, the 
nonprofit entity and the cause, existed long before Ms. Ryba arrived and will exist long after her tenure concludes, 
whenever that may be.  
 



To Dr. Geithman, in your letter you label Mr. Marotto’s and my calls for accountability and improved efficiency, 
governance and transparency as “accusations through an investigatory approach” and allude to our civic engagement as 
a contrast to “(modeling) appropriate behavior for our students while also fostering productive relationships that 
enhance the District.” And you further lament and caution this engagement’s “type of disruption and accusatory tone 
can result in a barrier to fundraising, which could ultimately result in teacher layoffs and a reduction of student 
programs.”  While you are entitled to your opinions, my views on the letter and the detailed work that went into it, as 
well as our subsequent attempts to advocate for change, are diametrically opposed. Though you and I agree the stakes 
are high (teacher and student program funding), I absolutely disagree with your characterizations that i) calls for 
improvement only represent downside risk (conversely, improved efficiency would mean the opposite: more money for 
students); ii) comprehensive data-oriented analyses constitute accusations (rather, they are facts, even if unpleasant 
ones); and iii) caring enough to follow “if you see something, say something” is a good contrast to “appropriate 
behavior.”  
 
Still, you and I can agree to disagree on the above and move on. There is only one topic that must be addressed: 
improving Spark. As it stands today, Spark leadership appears more interested in opacity than transparency and in 
seeking to protect the status quo. Mr. Marotto and I have already expended considerable time and energy calling on you, 
Dr. Geithman, and the board to be partners in advocating for real change. So far, your reactions have been defensive and 
your willingness to engage uninspired. While disappointing, my conviction remains steadfast and I will continue to 
advocate for change because the status quo is still unacceptable, and the stakes, an incremental $3.3m to our schools, 
are simply too high to not try.  The kids are worth it.  
 
 
 
 
 
       
        Sincerely, 
 
 

   
 
        Matt Kirk      





 

 

 

 

 

 

 

 

 

 

 

 

District Response to Kirk & MaroƩo Complaint 





The District embraces transparency and aligns our practices with this value. Moving forward, we are going to request
that the SPARK Foundation provides the Board of Trustees with an annual fiscal report during a regularly scheduled
meeting. This report will be agendized and recorded in the minutes.

I look forward to more productive conversations on how to support our students with SPARK Foundation fundraising and
programs.

Sincerely,

Brett Geithman, Ed.D.
Superintendent



 

 

 

 

 

 

 

 

 

 

 

 

Joint MeeƟng Notes From June 12, 2023 
MeeƟng 

DraŌed by Kirk, Incorporates Input from 
MaroƩo and Geithman, 

Schmautz Unresponsive to MulƟple Requests to 
Provide Input  



 

  



 

  



 

  



 

  



 

  



 



 

 

 

 

 

 

 

 

 

 

 

 

Kirk, Gorovitz (Spark Lawyer) and Spark Board 
Email Correspondence 







Eric Gorovitz (he/him/his)

Adler & Colvin

135 Main Street, 20th Floor

San Francisco, CA  94105

Phone:     415/421-7555 x 241

Email:       egorovitz@adlercolvin.com

Blog:         A&C Nonprofit News

Web:        http://www.adlercolvin.com

 

               

_____________________________

The information in this e-mail message and any attachments may be privileged, confidential, and protected from disclosure.  If you are not the intended recipient, any
use, dissemination, distribution, or copying of this transmission is strictly prohibited.  If you think that you have received this e-mail message in error, please e-mail
the sender at egorovitz@adlercolvin.com, and delete all copies of this message and its attachments, if any.  Thank you.
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MaroƩo & Kirk Email Correspondence to Spark 
Board on PPP Loans and Ryba Missing 

CompensaƟon Disclosure 






























































































































































































































